LONDON
HISTORIC
BUILDINGS TRUST

Senior Project Manager (Maternity Cover)

Salary £38,000-42,000 FTE
Hours Full-time (although 4 days a week is a possibility)
Contract 12-month fixed-term

. Home-based, with one day/week in central London plus site visits
Location . .

and meetings as required

Closing date 27 September 2026
Interviews Week commencing 5 October

About London Historic Buildings Trust

London Historic Buildings Trust (LHBT) is a small, dedicated charity working to rescue and
restore ‘at risk’ heritage buildings across London, putting them back into community use. Since
our relaunch in 2020 we have grown both our staff team and the number of projects we
deliver, and we are currently working on multiple at-risk heritage and community-led schemes.

We have an engaged, committed board of Trustees and a small, professional staff team who
work closely together in a supportive and enjoyable environment. This is a rewarding
opportunity for an experienced project manager to lead on various heritage regeneration
projects and contribute to the work of the Trust.

The Role

The Senior Project Manager (Maternity Cover) will be involved and lead on various
regeneration projects where the Trust is either delivering a project itself or is supporting, on an
advisory basis, another organisation to deliver a project. The Trust works closely with Historic
England to identify buildings on the Heritage at Risk Register that would benefit from LHBT
involvement, and this work will identify local and national priorities and opportunities and build
relationships with key stakeholders, organisations, bodies, funders and partners, who can
support and maximise delivery of LHBT obijectives.

The Senior Project Manager will be responsible for sharing LHBT’s skills and knowledge via
workshops, talks and advice, including leading on the development of the trust's community
training and peer-to-peer programmes. The role will require close working with communities,
local authorities and other partners to develop projects and activities that respond to identified
needs and engage new audiences.

As this is maternity cover, the successful candidate will take over existing projects and lead
the activation of new ones. This fixed-term contract will run for the duration of the substantive
postholder's maternity leave and is expected to end when they return to work, or when the
fixed term expires, whichever is sooner.



Person Specification

o Experience of managing capital projects at heritage sites, including those funded by
the National Lottery Heritage Fund

e Experience of overseeing options appraisals, feasibility studies or similar for historic
buildings

o Experience of managing multidisciplinary consultant teams, such as architects,
business planners, quantity surveyors, activity planners etc

¢ Understanding of National Lottery Heritage Fund, Historic England and other heritage
funders’ processes and priorities

o Experience of community group, third sector and local authority engagement, including
providing advice and support on heritage project development and delivery

e It would be desirable to have experience/knowledge of working with listed Places of
Worship together with scoping and developing projects that are looking to the Heritage
Fund and others for funding

o Flexible, hands-on, collaborative individual

A full job description setting out the role in more detail, is available on request — see How to
Apply below.

Salary & Benefits

Salary range is £38,000-42,000. The post will work mostly from home but will need to meet
with the team in central London one day a week and be available on other days for meetings
and site visits in Greater London.

Pension/holiday etc Contributory pension scheme; 25 days holiday (pro rata).

Equality, Diversity & Inclusion

LHBT is committed to being an inclusive employer and welcomes applications from all suitably
qualified candidates, regardless of age, disability, gender reassignment, marriage or civil
partnership, pregnancy or maternity, race, religion or belief, sex, or sexual orientation. We
particularly welcome applications from candidates who are underrepresented in the heritage
sector.

If you require any reasonable adjustments to take part in the application or interview process,
please let us know when you apply.

How to Apply

A full job description setting out the role in more detail, is available on request to the Chair,
Georgina Nayler, at georgina.nayler@londonhistoricbuildings.org.uk.



mailto:georgina.nayler@londonhistoricbuildings.org.uk

To apply, please send the following to the Chair, Georgina Nayler, at
georgina.nayler@londonhistoricbuildings.org.uk:

* Your CV

* A covering letter (maximum two pages) explaining how you meet the essential and
desirable criteria for the role

Applications must be received by midnight 27t September 2026.

Interviews are expected to take place at the beginning of October initially by Zoom with second
interviews in person in central London.

Please note that the successful candidate will be required to provide evidence of their right to
work in the UK prior to commencing employment.

The personal information you provide as part of your application will be used solely for the
purpose of recruitment and selection, will be held securely, and will not be shared with third
parties without your consent, in line with UK GDPR. Your data will be retained for no longer
than is necessary for this purpose.
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